
Collaborative Development: Industry, Community, and
Institutional partners will contribute equally to the New Worth
Foundry program creation. 

1.

Integrated Framework: Improve access by offering multiple
pathways for disadvantaged communities to engage with
clean energy careers and opportunities.  

2.

Advanced Learning Technologies: Employ existing and
emerging tech to deliver unprecedented access and deep
learning experiences.

3.

Role: Inform the program
structure, curriculum, and
certifications that meet their
labor requirements and
internal DEI objectives.

Role: Be the collective voice
for disadvantaged
community members—
informing program structure,
recruitment methods, and
serving as liaisons.

Role:  Advisors on program
curriculum, the technical and
scientific knowledge required
to ensure safe and effective
workplaces, and providing
program accreditation.

Why Team Project New Worth?
20 years of collective experience working within and for
disadvantaged communities, developing and executing programs
that create change from within.
Executive-level startup experience in the clean energy and
advanced technology sectors.
Proven results in creating skills development programs for clean
energy teams and workforces.
Demonstrated ability to take complex and community-focused ideas
from concept to completion.
Women-led initiative, with diverse backgrounds that will lead with
utmost integrity, serious grit, and big hearts.

The 3 Pillars of Project New Worth:

Project New Worth is a workforce development initiative that will
address the significant talent and diversity gap in the clean energy
sector by launching an innovative, collaborative, and highly integrated
“Foundry” and creating a bridge that connects disadvantaged
communities to the businesses, careers, and wealth-creation
opportunities that will abound from the global energy transition—and in
turn, fueling the growth of the American clean energy infrastructure.


